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This instuction implenents AFPD 36-7,Emplo/ee and Labor-Managment Relatioa It confirms the
statutory conclsion that collective bargaining with dulyecognized labor manizations is in the public
interest. This instructon does not apply to the Ar Nationd Guard or LS Air Force Reserve unitand
membes.

SUMMARY OF REVISIONS
Thisrevision aligngheinstruction with AFPD 36-7 andreplaces AFR 40711/AFMC Supplemenl.

1. Air ForceMateriel Command (EMC) meetsat ressonable times to cault and bagain in good faith
with the Ameican Federabn of Government iployees (AFGE) Council 214 and theahlonal Office of
the Internéional Assocation of Fire Hghters (IAFF) as exclusive representaves for certen AFMC
employeess previoust detemined byappropriateauthority.

2. In the courseof bargaining with respect b conditionsof empbyment, AFMC and AFG Council 214
or the IAFFmay agee tothe development andsel of certain foms for puposes of facilitating compli-
ance with the tens d swch agreements Tothat end, this instructioauthorizesthe publication, use, and
maintenance of the fidwing forms which resulted from tgaining heretofee with the above cited labor
organizations AFMC Form 192 Exchange & Kelly Days, whichis usedby IAFF units torecord Kelly
Days/Time AFMC Form 196,|A FF Standard Grievance Fom, which is used byAFF units b record
grievance informaiton; ARMC Form 913,Standard Grievance Record, which is used by AFGEfield
units to reord grievance informatn; and AFMC FornB49, Union/Employee Offi cial Time Permit,
which is used byfield unitsto recordunion/employee usef official time.
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